Dear PSA Siblings,

Below is a bargaining update for Day 16.

Management present: Kathy Weinberg, TCPL Board President; Peter Jones, outside counsel; Laura Krauss, TCPL Board member (late arrival)

Labor present: Asia Bonacci, Jeremy Jordan (PSA Steward), Joyce Wheatley, PSA Negotiating Team; Lonnie Everett (UAW Region 9); John Tavares (UAW Local 2300 President); Shelby Buche (SSA observer)

During today's bargaining session, we received a proposal from Management (attached). The new proposal includes a 2/2.25/2% raise (retroactive to January 1, 2025, to all actively employed staff members,) with a $500 ratification bonus.

Labor's most recent wage proposal (presented on 10/2 and shared in our last bargaining update posted 10/3) included a 4.25/4/3.75% raise (retroactive to January 1, 2025 for all employees present at the previous contract's expiration) with a $2500 one-time stipend upon ratification.

We do not feel that management’s most recent wage proposal appropriately compensates for the work that we have done or will do in the future. The bargaining team is committed to supporting memberships’ best interest including dignified wage increases.

We are drafting a counter proposal for our next bargaining session on Thursday October 30, 12-4pm.

Caucused until close at 4:30pm.

We strongly encourage PSA members, their family, and all community members to attend the upcoming Library Board of Trustees meeting to express support for finalizing a contract that includes meaningful wage increases for Library Professional Staff. The meeting will be held at 4pm on Tuesday, October 28th at Tompkins County Public Library in the BorgWarner Community Room. Interested parties are equally encouraged to send written statements of support to boardpresident@tcpl.org ahead of Tuesday’s meeting.

