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TCPL Proposal - PSA Negotiations -- Package Proposal 9/36/2025

e General Wage Increase (GWI) -- effective 1/1/2025upon-ratification — 2% to base

o GWI effective 1/1/26 - 2% to base

o  GWI effective 1/1/27 - 2% to base

—Lump-sum-paymentto-eachbargaining unitmemberon-thepayrottonthe-dateof .
ratification-of-$1,000

¢ Union accepts Library proposal on Article 7 (below)

e Grievance No. 25 resolved and withdrawn —

e Additional Optional Proposal (this last proposal can be accepted or removed from
the package): Parties withdraw PERB charges related to alleged IP’s from bargaining
in Summer of 2024 (these two charges only); this package proposal is offered with or
without this mutual withdrawal and does not relate to any other PERB charges filed
by the Union or the Library

TIMECARDS, TIME KEEPING, AND ATTENDANCE

A. Each employee's time records shall be recorded daily unless prevented by reason of
absenteeism. Time in and out shall also be recorded each day as a basis for calculating
inconvenience pay. The Library shall have the right to use time recording systems and
change time recording systems and methods in its discretion. Concerns<+ecSiTHag time

entry and recording will be addressed in Labor-Management. rcfj&{‘ t(-fﬁfyc‘
B. Closing shifts may end fifteen minutes after the Library closes to the public.
C. Employees must report unscheduled absence or tardiness as early as possible by

contacting the Business Office or the equivalent designated by the Library and giving the
fotlowing information:

e Name
o Length of time expected to be absent

Absencesandtardies submitted-to-the-Business-Office-shalt-be-debited-from-the
emptoyee's-sick-time-batanceorotherbalances-as-appropriate-underArticte16:

B———Employees-are-notentitted-to-teaveinexcess-of theirbenefittime;statutoryleave or
urpaid-teave-authorized-inthe diseretionof-managementas-setforth-expressity-herein:
Benefittime-deficits-orotherrelated-issues during the-probationary-period-may-resuttin
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