TCPL DAY NINE Update - 7/2/25

Labor Attendees: Jeremy Jordan, Joyce Wheatley, Asia Bonacci (Negotiations Team), Lonnie Everett (UAW International Zone Rep), Shelby Buche, SSA representative
Management Attendees: Peter Jones (Outside Library Counsel), Kathy Weinberg (Board of Trustees President)

Labor team shared “Current Contract List,” which outlines every clause in the contract and where a change has been tentatively agreed to (TA’d), Labor has created a proposal but not shared, or Labor and Management have decided to maintain current language (document attached).
Discussion of 7 (TIMEKEEPING). PJ and KW relayed info from TVC that staff can “clock in” at any time, if they are prevented from doing so at exact start time, and just let their manager know if they need something corrected. Labor stated that membership was polled and the majority prefer manually entering time over clocking in; is that an option? Also, if staff clock in, can they be paid by the minute instead of 15 minute increments (that was also the majority preference). Everyone agreed that without TVC we would need to push the discussion to a later date.
Further discussion of Current Contract List. Discussion of 10G (new language on PROBATION, which Labor proposed at an earlier bargaining session). Labor reiterated the importance of following Civil Service law and pointed out where Management may not be adhering. Discussion of the past practice of using the 6-month hiring-to-working rate as the probationary period. Labor and Management found common ground on the importance of a fair application, especially across staff working in the same job title. If both teams agree to move forward with TAs, could we agree to talk about 10G in an upcoming Labor Management meeting? After a short caucus, Management came back to say they have an interest in making sure the library is following the law and being fair. Group agreed to make a note on the contract list to discuss at a LM meeting at a later date.
Discussion of 38 (new language introduced previously, CONSULTATION ON WORKING CONDITIONS). Labor asked if Management would be amenable to discussing at an upcoming LM meeting; Management agreed and notation was made on contract list.
Management will have TVC review list and if all are in agreement, we will all initial and move ahead to compensation.
For next time:
· Labor and Management will sign current contract list document
· Discussion on 7, with TVC in attendance
· Compensation presentation and discussion

Next bargaining dates (subject to change):
July 22, 1-4 pm
July 24, 1-5 pm



 



