1:30pm, 6/18/2025
PSA: Asia Bonacci, Joyce Wheatley, Jeremy Jordan, Regina DeMauro, Lonnie Everett, John Tavares, & Shelby Buche (SSA Observer)

Library Mgmt : Kathy W (Pres Board), Tonya VanCamp
Labor presented counter for 4D to management. After caucus, management wanted to retain the current contract language. 
Labor offered to maintain current language on 6C.
Management clarified that they will not propose changes to Paid Family Leave.
Management indicated that they were agreeable to all existing language in 12 &13. Labor considering.
Labor asked if management had prepared its response on 7 (Timecards). TVC indicated that they will not have gathered the necessary information until the next bargaining session. Having to contact Forework to see what is possible.
Management proposed keeping all existing TAs, continuing to negotiate introduced demands (4D, 6C, 7), but otherwise maintaining the current contract as written on all other non-financial points of the contract. Labor asked for clarification on already introduced demands such as probation (10G) and workplace consultation (38). Management indicated that since they rejected those demands, they would not consider further negotiation on those issues as part of this offer. Labor indicated that it would produce a list using the current contract that would specify the current position on all points since management did not have such a document. Labor indicated that they would need to consult with their membership.
Discussed the notion of fairness under 10G; that employees of the same grade/title should have the same initial probation period. TVC was opposed; KW indicated management would caucus further.
Next Meetings: 
7/2/2025, 1-5pm
7/9/2025, 1-5pm
